et SAIL

An Opportunity to join Bhilai Steel Plant, SAIL
as Medical Specialist (19 posts) / Medical Officer (OHS) - 1 post
& Medical Officer (11 posts) /Junior Medical

Technologist (Trainee)-Lab - 07 posts.

Jawaharlal Nehru Hospital and Research Centre of Bhilai Steel Plant is a 860 bedded
Hospital with state of the art equipment is a prestigious medical institution situated in
the heart of Chhattisgarh and a command centre for delivering health care having all
the specialities related to Medicine and Surgery and well supported by super-speciality
services like Neurology, Neuro-Surgery, Gastro-Enterology, Cardiology and Investigative
Services with latest gadgets. The institution is reputed for its state-of-the-art 22 bedded
ICU/ ICCU complex, 22 bedded Burns Unit, 36 bedded Radiation & Medical Oncology
Unit and a National Model OHS Centre. The institution is recognized for DNB Post
Graduate training by National Board of Examinations, New Delhi, in 11 disciplines. The
hospital with an excellent record of care, concern and commitment provides ample
opportunities to the medical professionals for enhancing their knowledge, expertise
and experience.
Bhilai Steel Plant invites application from Doctors, fulfilling the eligibility criteria as
given below, for its hospitals.

|. DETAIL OF POSTS & Pay Scale :

1. Medical Specialist (E3 Grade) (Pay Scale : Rs.32900-3%-58000/-)

1. Those candidates who had been issued admit cards for written
tests held on 24.03.19 for the post of Jr. Medical Technologist (Trainee)-
Lab against Advt. No. BSP-221(Rectt.)/18-19, dated 08.01.19 need not
apply again(or make payment). They will be given opportunity to
appear for Online Test(CBT) to be held as a part of selection process
against this advertisement. Candidates are requested to keep the
mobile number and email ID used for applying against Advt. No. BSP-
221(Rectt.)/18-19, dated 08.01.19 active in order to receive further
communication in this regard.

2. Posts identified suitable for PwD (Persons with Disability)
Orthopedically Impaired (OH)[OL- One Leg & BL — Both Leg], Hearing
Impaired (HH). Candidates can apply against the post identified
suitable for them with minimum 40% disability.

Note:

i Essential
Sl Discipline |\, o Reservation Qualification & Age*
No posts UR | SC | ST |OBCEWSPwD Experience*
1 |Anaesthesia 1 1] - - - - - | MBBS with PG
2 |Biochemistry 1 1] - - - - - | Degree /DNB
3 |Chest & TB 1 1] - - - - - in relevant
4 |ENT 1 1] - - - - - | discipline with .
5 |Eye 1 1 - - - - - | at least three “::Jﬁ
6 |Medicine 4 | 3| - - 1 - - years post 41
7 | Micro - Biology 1 1] - - - - - | qualification
8 |Orthopaedics 21 2| -1 -1 -1-1- |experience in a Yéars
9 |Paediatrics 21 2] - - - - - recognized
10 |Radiology 1 1 - - - - - Medical
11 |Skin & VD 1 10 - - -l - - College/
12 |Surgery 2 2| - - - - - Hospital/
13 | Psychiatry 1 1 - - - - - Institution

* Age, Essential Qualification and Post Qualification Experience shall be considered
as on closing date of receipt of application.

** Horizontal Reservation for Ex-Serviceman (ESM) and Persons with Disability (PwD.)

ONLY THOSE CANDIDATES WHO POSSESS THE PRESCRIBED REQUIRED

QUALIFICATION IN RESPECTIVE DISCIPLINE AND POST QUALIFICATION

EXPERIENCE FOR THE RESPECTIVE POSTS, AS SPECIFIED ABOVE ON OR

BEFORE 04.01.2021, SHOULD APPLY.

Il. RELAXATION:

Relaxation in upper age limit as on 04.01.2021 (closing date of application)

2. Medical Officer (E1 Grade) (Pay Scale : 1! year Rs.20600-3%-46500/-/From
2" year Rs24900-3%-50500)

Essential Qualification
& Experience*

Reservation

Sl. Discipline No. of Age*

No. Posts |yR | sC | ST (OBCEWS|PwD

MBBS from a
university / institute
recognized by MCI

with DIH (Diploma in
Industrial health) /
AFIH (Associate
Fellowship in
Industrial health) with
one year post
qualification
experience in a
recognized Medical
College/ Hospital/
Institution.

1 Medical | 1 1 - - - |- -
Officer

(OHS) Maxi-

mum
34

years

MBBS from a
university / institute
recognized by MCI
with one year post | Maxi-

qualification mum
experience in a 34
recognized Medical
College/ Hospital/
Institution

* Age, Essential Qualification and Post Qualification Experience shall be considered
as on closing date of receipt of application

Note: All posts of Medical Specialist & Medical Officer have been identified suitable for
Orthopedically Handicapped[OL- One Leg Affected, OA- One Arm Affected] PwD
candidates with minimum 40% disability.

3. Jr. Medical Technologist(Trainee)-Lab (S-3 Grade) (Pay Scale : Rs.16800-3%-
24110/-)

2 Medical 10 |4
Officer

N
*
'
w
—_
'

(1 backlog)

years

No.
of |UR|SC | ST [oBCEWSPWDIESM)  Essential Qualification & Age*
posts Experience*

Essential Qualification*

B.Sc in Medical Lab Technology
with minimum 50% marks for|
07102101 03f01|- | 02]02|General/lOBC and 40% marks for | Minimum
SC/ST/PwD candidates &

departmental candidates. 18 yrs.
OR

10+2/Intermediate in Science with &

minimum 2 years Diploma in

Medical Lab Technology with |y1avimum

minimum 50% marks for General/
OBC and 40% marks for SC/ST/ 28
PWD candidates & departmental
candidates.

Experience*

Minimum one (01) year post
qualification experience in a
Hospital is essential.

Domiciled in
the state of _
SC/ |OBG| PWD | JaK from | servi Departmental
ervicemen .
ST |Ncy) 1/1/80 to (ESM) Candidates
31/12/89
5 3 | 10 years 5 years |[Who have put|The term departmental
carslvears for relaxation in |in not less|candidates means those
y y General, | upper age |[than 6 months | candidates who are currently
15 years limit continuous|working with SAIL as
for SC/ST service in the [employees (incl. trainees)

& armed forces,|and not wards of SAIL
13 years will be allowed [ employees. Upper age is
for OBC. age relaxation | relaxable by 10 years for
to the extent of | departmental candidates for
military ser-|E-3 Post, 45 years for S3/E1
vice plus 3|level posts, irrespective of the
years against | category of the candidate.
reserved/unre- | Candidates applying from
served posts|other/PSUs/Govt/
as per Govt.|departmental applying for
guidelines Medical Specialist (E-3) post
should have completed
minimum two years in E-2

grade.

lil. RESERVATION:

Reservation for SC/ST/OBC/EWS will be provided as indicated in the details of the
posts. Reservation for ESM (Ex- Serviceman) will be on Horizontal basis as per
prevailing rules. The OBC candidates who belong to “CREAMY LAYER?” are not entitled
for OBC concession and such candidates have to indicate their category as “General”.
The OBC (non-creamy layer) candidates are required to submit requisite certificate in
the prescribed format issued in the current financial year. Caste Certificates should
be submitted in the format for appointment to posts under Government of India/ Central
Government/ Public Sector Undertaking (format available on our website www.sail.co.in
at ‘Careers’ link) issued by a Revenue Officer not below the rank of Tehsildar.

Note:

1. The benefit of reservation under EWS can be availed upon production of an Income
and Asset Certificate issued by a Competent Authority in the prescribed format issued
in the current financial year for the purpose as available on SAIL’s website. Certificate
in any other format will not be accepted. The Income and Asset Certificate issued by
any one of the Authorities as notified by the Government of India (presently not below
the rank of Tehsildar) in the prescribed format shall only be accepted as proof of
candidate’s claim as belonging to EWS.

2. For claiming the benefit admissible to PwDs under the Act, candidates are
required to produce disability certificate (as per format available on our website
www.sail.co.in at ‘Careers’ link) issued by Competent Authority as per the provisions
of Rights of Persons with Disabilities Act 2016. They have to satisfy the relaxed Physical
Standard required for the posts. In case, the candidate fails to produce the certificate
in the prescribed format issued by Competent Authority, his/her candidature will not
be considered. A copy of the Disability Certificate must be submitted at the time of
Interview / Skill Test for consideration of their candidature under PwD category.

3. Ifthe SC/ST/PwD/OBC/ESM certificate or any other certificate/documents has been
issued in a language other than English/Hindi, the candidates will be required to
submit a self-certified translated copy of the same either in English or Hindi.

Category SC/ST/OBC/EWS/PwD once entered in the online application form will not
be changed and no benefit of other category will be admissible later on.

Disclaimer: EWS Vacancies are tentative and subject to further directives of
Government of India and outcome of any litigation.



IV) MEDICAL STANDARDS :
a) Physical Standards :

Vil) EMOLUMENTS AND OTHER BENEFITS :

Post Medical Specialist / Medical Jr. Medical Technologist
Officer (Trainee)-Lab
Parameter Required Standard Required Standard
(Minimum) Male Female Male Female
Height 150 cm 143 cm 150 cm 143 cm
Weight 45 kg 35 kg 40 kg 35 kg
Chest 72 cm & 75 cm (75 cm & 79 ¢m |75 cm & 79 cm |70 cm & 73 cm
measurement | ON €xpansion | on expansion | on expansion | on expansion

b) Visual Parameters :

Post Medical Specialist / Jr. Medical Technologist
Medical Officer (Trainee)-Lab
Parameter Standard (Non-Engineer) Standard
(Minimum) Same for Male & Female Same for Male & Female

Distant vision

One eyed persons with 6/6 in

6/18 with or without glasses
both eyes.

Medical Specialist (E-3 Grade)/Medical Officer
(OHS) & Medical Officer (E-1 Grade)

Jr. Medical Technologist
(Trainee)-Lab (S-3 Grade)

Candidates selected for the post of Medical
Specialist (E-3) shall be considered for regular
employment in E-3 grade in the Scale of Pay of
Rs. 32900-3%-58000/-.

Candidates selected for the post of Medical
Officer (E-1) shall be considered for regular
employment in the Scale of Pay of Rs. 20600-
3%-46500/-. After completion of one year of
service, they shall be considered in E-1 grade
in the Scale of Pay of Rs. 24900-3%-50500/-

The emoluments will include basic pay,
applicable industrial dearness allowance, and
benefits such as Provident Fund, Gratuity (as
per ceiling prescribed under Payment of
Gratuity Act, 1972 amendment Act 2018), free
medical facility for self & eligible dependent(s)
etc as per rules of the Company in vogue.
Executives are also entitled for perquisites
under cafeteria approach.

The emoluments in the regular
grade of S-3 will include basic
pay (in the scales of pay revised
for non-executives w.e.f. from
01.01.2012), industrial dearness
allowance [AICPI-198, Base
2001=100], reimbursement of
local travelling expenses and
other facilities such as medical
facility for self and dependent,
Provident Fund, Gratuity (as per
ceiling prescribed under
Payment of Gratuity Act, 1972
amendment Act 2018), LTC, etc.
as per rules of the Company.

healthy eye should be
considered fit
J1 both eyes with or without
glass. Power of glass will not
exceed * 8D
Colour vision Not Essential Not essential

Field of vision should be normal and night blindness should not be there. Hearing
should be normal (Relaxable up to 30 db in speech frequency). The height and
weight chart based on the body mass index will be followed while considering the
anthropometric measurements wherever necessary.

Candidate should be of sound physique, free from any defect. The medical standards
indicated above are minimum pre-requisites. However, appointment of selected
candidates will be subject to their passing the Company’s Medical Examination as
per standards laid down under SAIL’'s Medical & Health Manual.

V) SELECTION PROCESS :

Post

J2 power of glasses should not

Near vision exceed +4.0D

Selection Procedure

Medical Eligible candidates will be selected on the basis of their
Specialist (E-3 |performance in the Interview (100 marks). The minimum
Grade) qualifying marks in the Interview will be 50% for Unreserved/EWS

category and 40% for SC/ST/OBC(NCL)/PwD category
candidates. For final selection, the merit list will be drawn up
based on the performance of the candidates in the interview. In
case two or more candidates are placed on the same cut-off
point in the final merit list, the offer letter will be issued to the
candidate having higher marks in eligibility qualification (viz., PG/
DNB).Information regarding Interview will be provided in the Call
Letter which will be uploaded on careers page of SAIL website
and candidates will be intimated for the same through their
emails. No other communication will be sent to the candidates
for the purpose.

Medical Officer |Eligible candidates will be required to appear for an Online test
(OHS) (E-1 (CBT). Candidates who qualify in the Online test (CBT) will be
Grade)&Medical shortlisted for Interview in the ratio of 1:3, in order of merit. If the
Officer (E-1 cut-off marks of CBT, so arrived at, are obtained by more than one
Grade) candidate — all of them will be called for Interview. For final
selection, merit list will be drawn by combining the scores of
Online(CBT)and Interview with the weightage of 80:20 in that order.

Information regarding OnlineTest(CBT)/Interview will be provided
in the Admit Card/ Call Letter which will be uploaded on careers
page of SAIL website and candidates will be intimated for the
same through their emails. No other communication will be sent
to the candidates for the purpose.

Eligible candidates will be required to appear for an Online test
(CBT), information for which will be provided in the Admit Card.
Candidates shortlisted on the basis of their performance in the
Online test (CBT) will be intimated to appear in Skill Test, as the
case may be through careers page of SAIL website. Weightage
of marks for Online test (CBT) will be 100%. Skill Test will only be
of qualifying nature.

Jr. Medical
Technologist
(Trainee)-Lab

Being direct recruitment on initial basic pay, the company will not bear any liability on
account of Salary / Leave Salary / Pension contribution etc. of previous employment,
if any.

Pay of the departmental candidates on selection will be fixed as per SAIL Pay Fixation
Rules.

VIIl) APPLICATION FEE :

Post Category Application Fee
Medical Specialist / General/OBC/EWS Rs.590/- (Rs.500/- +
Medical Officer Rs. 90/- GST)
Junior Medical Technologist Rs.295/- (Rs.250/- +
(Trainee) Lab General/OBC Rs. 45/- GST)

No application fee will be charged from SC/ST/PwD/ESM or Departmental candidates.
IX) HOW TO APPLY :

Eligible and interested candidates would be required to apply online through SAIL's
website www.sail.co.in at the link “Careers” with url as http://sailcareers.com. No
other means/mode of application will be accepted. Candidates may click
at the link of the post applying for and submit information online in the appropriate
fields.

1. Before registering their application on the website the candidates should

note and ensure the following:

a) Candidates are advised to read carefully instructions for online submission
of application, which will be available in the website itself.

b) Candidates applying for the post should ensure that they fulfill all the eligibility
conditions/criteria as per the advertisement. Their admission at all stages
will be purely provisional, subject to their satisfying the prescribed eligibility
conditions/criteria, which will be verified at the time of Interview / Skill Test,
Pre Employment Medical Examination & Joining. However, if on verification
at any stage of the selection process, it is found that they do not fulfill any of
the eligibility conditions/criteria, their candidature to the post will be cancelled
forthwith.

¢) Valid e-mail ID (ID should bear the name of the candidate) & Mobile Number,

which should remain valid till completion of the entire selection process.

d) Candidates should have latest passport size colour photograph in .jpg or
.Jjpeg file only of size upto 50 kb (taken against a white background and
candidate must ensure that they are not wearing sun goggles, dark glasses
etc.) as well as photograph of signature in .jpg or .jpeg file only of size
upto 20 kb (running signature and not individual alphabet) in digital format for
uploading with the application form. Same photograph should be affixed for
the entire selection process whenever required. (Photos taken through mobile/
selfie mode will not be accepted and application will be rejected).

e) Candidate must write his / her name as it appears in the Matriculation
certificate or equivalent examination.

Online Test (CBT)[For MO
(OHS)/MO & JMT]

Skill Test[For JMT]

Provisionally eligible candidates
will be required to appear for
objective type Online test (CBT)
consisting of 100 multiple choice
questions at any of the centres
decided by the Management. The
minimum qualifying marks in the
Online test (CBT) for unreserved
posts will be determined based
on 50 percentile score. For SC/
ST/OBC(NCL)/PwD candidates
the qualifying marks will be 40
percentile score.

From among those who qualify in the Online
test (CBT), candidates will be shortlisted for
Skill Test in the ratio of 1:3 category wise in
order of merit.The Skill Test may be held at a
short notice for which call letters will be
uploaded on SAIL website and candidates
will be intimated for the same through their
email. No other communication will be sent
to the candidates for this purpose.For final
selection, merit list will be prepared in
descending order separately for each
category on the basis of total marks obtained
in the Online test (CBT) by the candidates who
qualify in Skill Test.

VI) TRAINING & PROBATION :

For the post of Medical Specialist / Medical Officer, Candidates selected as Medical
Specialist / Medical Officer shall be on probation for one year, and confirmation shall
be based on proper assessment of conduct and performance.

For the post of Jr. Medical Technologist (Trainee)-Lab, Candidates selected as
Junior Medical Technologist (Trainee)-Lab will be placed on training for a minimum
period of 2 (two) years which can be extended by another two years as per requirement
and will be paid consolidated pay of Rs. 10,700/- in the first year and Rs. 12,200/- in
the second year during the training period. On successful completion of training
period, they shall be regularized in S-3 grade and shall be placed under probation for
01 (one) year. During the period of 2 years training, trainees will also get Medical
facility for self, spouse and dependent children. Leave etc. as per rules of the
Company.

Mere issue of Admit Card for CBT OR call letter for Interview / Skill Test or Offer of
Appointment (issued prior to pre-employment medical examination) will not imply
acceptance of candidature. Candidature of a registered candidate is liable to be
rejected / cancelled at any stage of recruitment process, even on joining or thereafter,
if any information provided by the candidate is found to be false or not in conformity
with the eligibility conditions / criteria at any stage or if candidate fails to produce
valid documentary proof in support of his / her eligibility or if candidate found unfit in
the pre-employment medical examination. BSP reserves the right to reject the
applications and no communication in this regard will be made with the applicant.

2. Submission of online application/ registration process involves following four
steps:

Filling-up of Application form

Uploading of Documents

Making Payment

Final Registration and Printing of Provisional Registration Slip.

ooy

Detailed Instructions/guidelines will be available on the website. Candidates are
advised to go through it carefully before proceeding to fill-up the form.

Note: Those candidates who had been issued admit cards for written tests held
on 24.03.19 for the post of Jr. Medical Technologist (Trainee) Lab against Advt. No.
BSP-221(Rectt.)/18-19, dated 08.01.19 need not apply again (or make payment).

X) IMPORTANT:
All correspondence with candidates shall be done through e-mail only. All information
regarding examination schedule / Admit Card / result of CBT or Interview / Skill Test



schedule and call letters / intimation regarding final selection etc. shall be provided
through email / uploading on SAIL website. The candidate will be responsible for
receiving, downloading and printing of Admit Card for CBT or call letter for Interview /
Skill Test or letter for Pre-employment Medical Examination or any other information.
SAIL BSP will not be responsible for any loss of email, due to invalid / wrong email ID
provided by the candidate or for delay / non receipt of information if a candidate fails to
access his / her email / website in time or due to network related data loss.

The candidates will be allowed to appear in the Interview/Online test (CBT) only if they
possess the valid Photo Admit Card which will be available for downloading from the
SAIL website as per schedule indicated below.

The candidates applying for the post should ensure that they fulfill all the eligibility
conditions as per advertisement. Their admission at all the stages of examination
will be purely provisional, subject to their satisfying the prescribed eligibility conditions.
If on verification at any stage of the selection process, it is found that they do not fulfill
any of the eligibility conditions; their candidature for the post will be cancelled forthwith.
Xl) GENERAL CONDITIONS :

1. Candidate must be an Indian national possessing requisite qualification from an
Institute recognised by State Govt. /Central Govt.

2. Candidates not satisfying / fulfilling the requisite eligibility conditions / criteria
specified in the advertisement need not apply. All original certificates (w.r.t.
eligibility criteria for qualification & experience) & documents in support of other
eligibility conditions / criteria will be verified during Interview / Skill Test & thereafter
during subsequent stages. Any candidate, who fails to produce the same,
conforming to the specified eligibility conditions / criteria, will not be allowed to
appear for Interview / Skill Test and / or subsequent stages. Therefore, candidates
are requested to ensure their eligibility before applying.

3.  Biometric registration and subsequent verification of candidates will be carried
out during the selection process and also at the time of joining.

4. Candidate possessing the requisite qualification through Distance mode/
Correspondence/ Off Campus are not eligible to apply.

5.  For calculation of percentage of marks acquired by the candidate in Degree/
Diploma, percentage/ marks considered by the Board/University/Institution for
award of Degree/Diploma will be taken. In absence of the same, marks acquired
and the total marks of all semesters / years will be considered.

6. Reimbursement of Travelling Expenses

No traveling expense would be payable to candidates called for Online test

(CBT) and pre-employment medical examination.

For the post of Medical Specialist/Medical Officer, to & fro travelling expense

to the extent of AC 3 Tier rail fare including Rajdhani Express will be

reimbursed for appearing in interview, on production of proof of journey
performed, including reservation and tatkal booking charges, if any, by the
shortest route.

For the post of JMT (Lab), to & fro travelling expenses for the journey from the

correspondence address to the place of Skill Test to the extent of 2nd Class

sleeper Rail fare for the shortest route will be reimbursed only for SC / ST /

PwD candidates, on production of proof of journey performed by the

candidates appearing for Skill Test.

For candidates travelling by a class / mode higher than the entitlement or by

road, reimbursement will be restricted to the maximum of the entitled class

only. Further, a candidate coming to attend Interview/Skill Test, as applicable,
from a distance shorter than 30 KM will not be entitled for reimbursement of
travelling expenses.

For departmental candidates the traveling expenses will be paid by the parent

plant/unit as per rules.

7. Bringing influence at any stage of the selection process will disqualify the
candidate.

8. The prescribed qualification/experience are minimum and mere possession of
the same does not entitle a candidate for Online test (CBT)/Skill Test. SAIL
BSP’s decision shall be final in this regard.

9. Ex Serviceman candidate is required to produce Civil equivalence certificate of
his/her qualification from the Competent Authority at the time of Skill Test.

10. Selected candidates shall also be required to serve in any of the Mines owned
by Bhilai Steel Plant.

11. The advertisement is available on SAIL website www.sail.co.in (at
‘Careers’ link). Any subsequent changes if made in the employment

notice shall be communicated through the website. Candidates are
advised to keep themselves updated of the changes, if any.

12. The vacancies shown are provisional and liable to be increased or
decreased or may be reduced to Nil; in which case Bhilai Steel Plant is
not liable to compensate the applicant for the consequential damages.

13. Candidates sponsored by local employment exchange will have to
apply in the prescribed format in the prescribed system failing which they will
not be considered.

14. Candidates employed in Govt. Departments/PSUs/Autonomous Bodies will
have to produce No Objection Certificate (NOC) from the present employer at
the time of Interview/Skill Test.

15. No request for change of examination centre will be entertained. However, BSP
reserves the right to cancel or add any centre depending on the response in
that area/centre.

16. Laptop, mobile, wrist watch, calculator, scale and other electronic gadgets will
not be allowed within the premises of examination centre.

17. Candidates must retain BSP’s copy of Registration Slip or e-receipt as they will
be asked to produce it for future reference.

18. BSP reserves the right to cancel/restrict/enlarge/modify/alter the requirements
advertised, if need so arises, without issuing any further notice or assigning
any reason thereto.

19. Submission of online application itself will mean that applicant has read,
understood and agreed to all the terms enlisted in the advertisement and
also aware of it. Therefore, candidate must be sure that he/she understands
the terms before submission of application.

20. Court of jurisdiction for any dispute will be at Durg, Chhattisgarh.

21. In case of any clarification, candidate may contact Recruitment Section at

0788-2227861 or send email at rectt.bsp@sail.in.

Xin) IMPORTANT DATES:

1| Starting date of receipt of online application 14. 12.2020
2| Closing date of receipt of online application 04.01.2021
3| Last date of feeding of payment details 05.01.2021
4| Availability of Payment Reconciliation

Status with edit option:

Closing of payment editing option

6| Date of availability of Online test (CBT)
Admit Card on website

7| Tentative Date of Online test (CBT)

Will be available on website

¢

Will be confirmed in Admit Card

Advt. No. BSP-20(Rectt.)/20-21, dated 23.11.2020

Registered Office: Ispat Bhawan, Lodi Road, New Delhi 110 003
Corporate Identity Number : L27109DL1973GOI1006454,Website: www.sail.co.in

There’s a little bit of SAIL in everybody’s life
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